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19:30

Canadian Caucus

Session: TSIG.15 on Mar 12, 2009 from 6:30 PM to 7:30 PM Cluster: 107) Institutional and Professional
Type: Special Interest Group/Business Meeting Interest Emphasis: not applicable
Level Emphasis: all Focus: not applicable

The institutional climate in Canada is somewhat similar to that of the U.S. in that we, Canadian writing scholars, find it worthwhile to attend
CCCC. However, important differences between the two countries exist to warrant a space for Canadian writing scholars. In particular scarcity
of advanced degree programs (especially Ph.D.) in writing studies (relative to the United States) makes it difficult for Canadian writing
programs to find and train new and existing instructors.

Therefore, the proposed SIG meeting this year discusses professional development opportunities in Canada, and participants will share the
training and professional development programs in their institutions and across the nation to compare issues and solutions that are raised by
American colleagues at CCCC. In particular, we will discuss the relevant cultural context for interpreting and modifying American programs in
Canada and explore ways to grow our own advanced writing programs.

Because of the cross-membership with WAC/WID SIG, we request that the Canadian Caucus SIG not be held during the WAC/WID SIG.
The Canadian Caucus SIG dates back to the 1980s. It has performed an important social function in addition to the intellectual exchange
referred to above. The SIG gives Canadian CCCCs participants a place to meet and to process the CCCC sessions they have attended by

discussing their implications in the Canadian context. We estimate that 20-25 people will attend the Canadian Caucus SIG session in San
Francisco.

Empty Rhetoric and Academic Bullshit: Strategies for Composition's Self-Representation in National Arenas

Session: F.30 on Mar 13, 2009 from 8:00 AM to 9:15 AM Cluster: 107) Institutional and Professional
Type: Concurrent Session (3 or more presenters) Interest Emphasis: not applicable
Level Emphasis: all Focus: first year composition

The CCCC program has been critiqued by academic insiders and outsiders for being insufficiently concerned with student writing, excessively
concerned with matters of politics and identity, and self-marginalizing in the overtly ideological positions presenters endorse. Writers in the
Chronicle of Higher Education and elsewhere have proposed that public representations of composition scholarship at its national convention
detract from the discipline's ability to communicate the nature and importance of what we do. This roundtable brings together a range of
perspectives, including those publicly critical of composition's ideological positions and those invested in such positions, in order to raise
questions about how to work toward a more effective public rhetoric. We propose that this rhetoric would respond to calls from within and
outside CCCC to more adequately engage mainstream media representations and public policy discussions of what writing instruction ought
to be. Roundtable presenters will present for ten minutes each, focusing on raising questions, before opening the session for discussion.

Presenter 1 asserts that there is no more fundamental course in the college curriculum than first-year composition. Students who fail to
acquire writing skills taught in FYC suffer in every subsequent liberal arts course they take. When they graduate, they hit the workplace ill-
equipped to handle basic communications. Indeed, in corporate America, the manufacturing sector, and public service, writing deficiencies
among young workers are proving a steady drain on productivity and innovation. Despite its crucial role in education and the economy,
composition isn't making an effective case for itself. Instead of highlighting the value it provides to employers and to other fields, leaders in
composition studies often highlight issues of identity and politics in their work, focusing on activism over workplace skills. This is a self-
destructive public relations error. Presenter 1 suggests other ways of representing composition in public forums, and raises the question of
how to appeal to outsiders without compromising academic ideals.

Presenter 2 begins with the assertion that public calls for devoting disciplinary attention toward the technical skills of writing and away from
political concerns risk commodifying student writing and writing instruction into skills for exchange and devaluing their production and use.
Some alternative perspectives risk self-marginalization in their Marxist understandings of student work in the writing classroom, however
deeply concerned with student writing they may be. How, then, can we translate the well-rehearsed questions about the place of ideology in
the classroom into a public acknowledgement of composition's ideological concerns that avoids self-marginalization? How might that enable
us to engage with broader publics about the value of our work?

Presenter 3 notes that two recent articles in the Chronicle of Higher Education and in Writing on the Edge single out disability as a dubious
topic for CCCC panels. These concerns are common both within and outside composition: "Disability Studies" is widely assumed to be about
teaching disabled students, and is thus a "special" (but not broadly applicable) topic. Another question that frequently comes up is, "Isn't that
topic too personal / risky / outre for a mainstream writing class?" Presenter 3 argues for the relevance of DS to the teaching of writing and
uses that argument to examine the schism between academic treatments of disability and its "real world" counterparts in activism, policy
decisions, and legal battles. The activist strand of disability work in the U.S. has much to teach the academy about how to address legislators
and policy-makers to make the case for the importance of DS. The fact that DS in composition has not done enough to apply these lessons
raises questions about how composition might learn from the work of activists.

Presenter 4 suggests that we cannot teach writing without considering the lived experiences that surround the work our students do, including

interrogating the social positions inscribed upon students as raced, classed, and politicized individuals. Presenter 4 uses her ongoing
research on writing produced by a group of older adults who have been labeled as "illiterate" to examine how increasing people's literacy
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gives them opportunities to challenge power. She connects this community literacy research to the teaching of writing in universities in order
to show how important it is to raise questions about people's multiple motivations for writing in informal settings and in the academy. These
questions are central to public discussions of the nature and significance of what we do in composition.

The Report of the ADE Ad Hoc Committee on Staffing: A Discussion

Session: 1.02 on Mar 13, 2009 from 12:30 PM to 1:45 PM Cluster: 107) Institutional and Professional
Type: Concurrent Session (3 or more presenters) Interest Emphasis: not applicable
Level Emphasis: all Focus: not applicable

Chaired by David Bartholomae, the ADE Ad Hoc Committee on Staffing submitted its report to the ADE Executive Committee in spring 2008.
Findings from a 2007 ADE survey of 200 four-year English departments document the allocation of full- and part-time, tenure-line and non-
tenure-line faculty members and graduate student TAs to first-year writing courses, lower- and upper-division undergraduate courses (other
than first-year writing), and graduate courses. The report also presents systematic information from the U.S. Department of Education on the
current number and percentage distribution of full- and part-time, tenure-line and non-tenure-line faculty members and graduate students
who currently make up the teaching staff of United States colleges and universities and English departments. Citing data from the 2004
National Study of Postsecondary Faculty (NSOPF), the new report shows how, outside of the tenure-line faculty, and in four-year as well as
two-year institutions, 60% or more of postsecondary faculty members in English, full-time as well as part-time, hold a master's degree as their
highest degree. (The NSOPF data do not include graduate students.) Other information from the NSOPF presented in the report shows
average annual salaries and household incomes that full-time and part-time faculty members in English reported in calendar year 2003. The
report makes recommendations about the percentages of departmental course sections that, at a minimum, should be taught by tenure-line
faculty members and addresses the consequences of an split between a non-tenure-track "teaching” faculty and a tenure-track "research”
faculty. Whether the information and recommendations will "make waves," and what kind of waves, are topics CCCC members have a strong
interest in helping to determine.

The new ADE report updates the report of the prior ADE Ad Hoc Committee on Staffing, published in 1999, and offers recommendations for
action on institutional and departmental staffing practices that have long been a source of employment inequities in the profession.

TYCA Research Initiative, The Third Wave: 2008-2009 Data on Two-Year College Comp Load and Part-time Teaching Conditions and
Pedagogical ImplicationsO

Session: L.25 on Mar 14, 2009 from 9:30 AM to 10:45 AM Cluster: 105) Research
Type: Concurrent Session (3 or more presenters) Interest Emphasis: not applicable
Level Emphasis: 2-year Focus: two-year college

The TYCA national survey of writing programs (Phase 1) offered a section on Teaching Conditions, but time and space limitations did not
allow the Research Initiative Committee to do more than touch on what most two-year college faculty define as the critical challenges of
community college teaching—composition load and an increasing reliance on adjunct faculty. Phase 2--interviews with those nominated as
following effective practices in these areas—provided valuable insights, but not a comprehensive picture of two-year colleges practices in
these key areas. In Phase 3, we propose to conduct short, focused surveys (distributed nationally by NCTE/TYCA) to more clearly define
challenges and effective practices for adoption in two-year college writing programs.

"The Gordian Knot: Determining Comp Load State by State, Region by Region"

The TYCA national survey asked respondents to estimate the maximum number of composition students required by fulltime contracts and
the “typical” composition load of fulltime instructors. We then interviewed those with low composition loads to determine how they achieved
this balance. While these provided valuable information, they represent a small fraction of departments. Determining composition load is a
knotty problem, as local conditions (e.g., curriculum decisions correlating number of units and class size, quarter vs. semester contract
negotiations, a state class-size requirement, college policies, or administrative decisions) come into play. Therefore, state surveys will better
serve the purpose. Speaker #1 will report on a pilot survey to be distributed in California (i.e., TYCA Pacific Coast Region with 111 Public, 41
Independent, 1 Tribal colleges) and make recommendations for adapting the survey in other states and regions with the goal of determining
and documenting the composition load of two-year college faculty.

"Part-time Teaching to Fulltime Employment: Are Two-Year Colleges Meeting Their Professional and Ethical Obligations?"

The TYCA national survey asked respondents to estimate their departments’ fulltime/part-time ratio, how it changed in the past five years, and
to comment on that change. As recent reports in Inside Higher Education confirm (“Rethinking Work” 1/23/08, “Pushing for Job Conversions”
3/6/08), a critical issue for two-year colleges is the relationship between part-time teaching experience and gaining fulltime employment. Just
how well does part-time work prepare faculty for fulltime jobs? How many adjunct faculty work at multiple institutions and how does this affect
their ability to meet the criteria outlined for fulltime employment? In short, are two-year colleges meeting their professional and ethical
responsibilities their professional and ethical responsibilities to help adjuncts achieve full employment—either in-house or on the market?
Speaker #2 will report on a national survey of writing programs, analyzing current mentoring/hiring practices, identify the challenges of
adjuncts seeking full employment and those of hiring committees, and recommend strategies to meet those challenges.

“What Teaching Conditions Promote Part-time Teaching Success? How Can Writing Programs Build Such Conditions Into Their Programs?"
The “Decline of the Tenure Track Raises Concerns” NY Times 11/20/07) notes that “the soaring number of adjunct faculty is most pronounced
in community colleges,” a view studies confirm as reported in “Progress for Adjuncts” (Inside Higher Ed 5/307). Both articles address the lack

of support adjuncts receive, conditions which “[undermine] the quality [of teaching]" but have “nothing to do with the quality of the individual
doing the teaching.” The Times reports: “Several studies of individual universities have determined that freshmen taught by many part-timers
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were more likely to drop out,” and the same pattern no doubt holds true for two-year colleges. While creating more fulltime jobs is the ideal,
providing adjunct faculty with conditions they need to support their success and student success is, given current realities, equally important.
Speaker #3 will report on a national survey of writing programs, analyzing what conditions are necessary for adjuncts to achieve success in
their classrooms, how lacking or receiving such support affects their performance, and suggest advocacy strategies for improving teaching
conditions.

"What We Most Need to Know Now Is . . . *
The Panel will conduct an audience workshop to determine what information about teaching conditions in two-year colleges will encourage

wise use of data and appropriate data driven decision- making at their institutions. What new or newly visioned avenues for further research
on teaching conditions will benefit TYCA membership most a year from now?

Bridges and Troubled Waters: Recognizing, Complicating, and Redefining CompositionOs Use of Contingent Labor

Session: P.07 on Mar 14, 2009 from 3:30 PM to 4:45 PM Cluster: 107) Institutional and Professional
Type: Roundtable Interest Emphasis: not applicable
Level Emphasis: all Focus: not applicable

Since the 1987 Wyoming Conference Resolution, composition scholars—such as Bousquet, Harris, Miller, Murphy, and Zebroski—have
pushed for changes to the system of contingent labor and have debated the nature and sustainability of those changes. Whether or not
scholars agree with the value or wisdom of such action, contingent instructors are primarily responsible for teaching composition in many post-
secondary institutions.

Universities and English departments know that the current adjunct system cannot hold, but ingrained thought patterns as well as economic
and political pressures have interfered with achieving meaningful, long-lasting transformations of how composition instructors are employed,
promoted, and valued. We come to this as current and former adjuncts who teach in English departments where significant waves for change
have swept through with various results for the university, the department, and contingent faculty. We promote discussion of: re-visions of our
role in the discipline, department, and university; new understandings for why we teach; and solutions that go beyond current models of full-
time, non tenure-track positions.

Through “No Coincidence: Contingent Labor and the Rhetoric of Remediation” Speaker 1 will put specific moments of contingent labor
frustration into a broader context of a university's explicit move to create a community college system, thus stratifying the university and
potentially outsourcing the teaching of first-year writing. Speaker 1 recognizes that while WPAs and organized groups of contingent laborers
can and should claim agency in working for changes in contingent labor practices, institutions (read universities) will only recognize that
agency and make improvements if doing so serves the needs of the institution—not students or adjuncts. Speaker 1 also complicates a
monolithic reading of "the university" with an English Department's creation of full-time non-tenure track positions.

With “Composing Value: What is the Worth of a Writing Teacher?” Speaker 2 will explore and analyze the value, in all its forms, of the non
tenure-track instructor of composition as conceived publicly and privately by the internal university community—from the students to the
administration, and the external community, including lawmakers. Speaker 2 will also address the system’s devaluation of the work these
instructors do and the instructors’ own compliance with the system. Finally, Speaker 2 will work to complicate, through the lens of value, the
understanding of why these instructors stay and how the university, as an institution and as individuals, either promotes or works against
change. The goal of this analysis is to introduce new conceptions of the value of non tenure-track composition instructors—a necessary step
in the revitalization of the discipline through honoring and supporting its primary practitioners.

With the increasing development of full-time, non-tenure track positions, the 4C’s guidelines protecting those faculty members (echoed by
both the MLA and the AAUP) must be implemented and monitored, including the process for promotion as outlined by each institution. The
texts designed to empower, protect, and reward faculty in these positions may be misunderstood or even ignored by reappointment,
promotion, and tenure committees of an institution, effectively assigning these instructors, intentionally or not, to a second-class status within
the university. In “Implementing a Professional Promotion Process: One Step toward Consistent Contract, Review, and Reward for Non-
Tenure-Track Faculty” Speaker 3 will argue that full-time non-tenure-track faculty positions will not be fully recognized or valued by all within
academia until the review and promotion systems for FTNTT faculty are undertaken with the same seriousness applied to tenure-track faculty.

With “Gifts not Glory: Visible and Invisible Rewards in Adjunct Teaching” Speaker 4 will explore the transitive and intransitive benefits that
make teaching English at the non-tenure track level rewarding for many instructors. The speaker will discuss motivations gleaned from
personal narratives collected from current and former part-time instructors at Boise State University.

Models of sustainability in nature and architecture offer ways for faculty of all levels to think innovatively about their individual careers as well
as "the adjunct problem." Through “Thinking Green: Cultivating Sustainable Approaches to Composition Careers” Speaker 5 will explore such
restorative models and the concept of value as a core element in a sustainable, healthy system—be it environmental or economic. Speaker 5
will then address the teaching field's tradition of eschewing money and offer new ways of viewing income through the metaphor of
sustainability. Speaker 5 will conclude by drawing on examples of economically innovative programs and endeavors currently growing within
English departments.

Adjuncts & Allies

Session: W.10 on Mar 11, 2009 from 9:00 AM to 5:00 PM Cluster: 107) Institutional and Professional
Type: Workshop: All-Day Wednesday Interest Emphasis: class
Level Emphasis: all Focus: not applicable
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The theme for the CCCC in 2009 is making waves. One of the biggest waves possible in higher education is complete reform of contingent
academic laborers' working conditions. For such reform to happen, adjuncts need lasting, strong, and reliable alliances among themselves and
other communities. Short of strong and meaningful alliances, contingent academic laborers will always be scattered, shattered, and easily
exploited. Constructing balanced alliances which do not replicate workplace exploitation, extraction, and abuse is challenging and requires
solid effort from all parties.

Building and enhancing alliances between contingent academic laborers, tenure trackers, mid-level managers, and non-academic contingent
laborers is the purpose of this workshop. This workshop emphasizes implementing research and writing to generate and strengthen bridges
between adjuncts and allies for direct campus-based actions and initiatives. The workshop with have three different foci: research, writing, and
leveraging research and writing. Since composition is one of the leading fields in adjunct use, it is vital that adjuncts inside and outside of
composition attempt to reform composition's working practices. If adjuncts can work effective reforms within composition, then perhaps those
reforms can spread into other disciplines.

In order to generate change, adjuncts must know who and what they are. Identity is key. And just like a sense of self is important, adjuncts
and their allies need accurate, on-target, and believable data to back up their demands for change. To help facilitate this, the first part of the
workshop focuses on how adjuncts and allies can conduct successful research about contingent academic laborers at institutional, regional,
and national levels and leverage their results in a productive manner towards creating change. After a brief introduction, participants will form
groups to share effective techniques for funding, constructing, and conducting research at their campus. Central to this process is the
importance of adjunct-identity and making sure adjuncts are not just subjects discussed but rather participants in the process.

Speakers for Part One:

Sue Doe: gaining support for and structuring research of adjuncts at a large university;
Monica Jacobe: conducting adjunct research on a national level;

Betsy Smith: using research in contract/union negotiations;

The workshop's second part focuses on writing adjunct identities. The writing discussed in this section takes place in print, on blogs, and
online. This part begins with a brief focus on how each presenter promotes adjunct identity. Then speakers and participants will form working
groups to give advice, feedback, suggestions, encouragement, and strategies to promote and define adjunct identities from adjunct
perspectives. Allies are encouraged to attend and participate so they better understand how adjuncts see themselves and how adjuncts would
like to be represented by their allies.

Speakers for Part Two:

PD Lesko: online magazine, blog, publishing;

Gregory Zobel: blogging about adjuncts;

Sandy Baringer: newspaper writing, editing, and publishing.

The third and final part centers on how compositional stakeholders--both adjuncts and allies--can apply their research work, publications,
networks, and experiences to promote campus- and university system-wide changes to benefit adjuncts in areas such as job security,
professional development, and parity in pay.

Speakers for Part Three:

Bob Samuels: applying research and publication to advocate for professional development funding at the university system level;

Joe Berry: researching organizing among adjuncts and other contingents and then working to impact the movement with these ideas in
practice;

Marc Bousquet: winning job security (renewable contracts) for contingent faculty at a specific institution;

Eileen Schell: translation of research & publications to practice from the point of view of chairing a department and administering a program.

Labor Rhetoric and Academic Organizing: Possibilities and Predicaments

Session: D.22 on Mar 12, 2009 from 3:15 PM to 4:30 PM Cluster: 107) Institutional and Professional
Type: Concurrent Session (3 or more presenters) Interest Emphasis: not applicable
Level Emphasis: all Focus: not applicable

As a field, Composition/Rhetoric attends carefully to academic labor issues, primarily regarding contingent faculty. This session highlights the
limits of this focus and advocates for further action towards labor equity/justice in academia. Speakers articulate an array of labor problems,

ranging from the importance of composition theory in staffing writing courses, to the abuse of immigrant labor on college campuses, and call

for more aggressive, multi-layered (curricular, departmental, university-wide) labor organizing in response.

Speaker 1
When Teaching Is Generic: Connecting Composition Theory to Staffing Practices

Administrators devalue Composition theory in order to justify staffing practices. If knowledge of Composition theory is unnecessary, if teaching
becomes a generic skill, then courses may be cheaply staffed with graduate students and temporary employees who may have little
knowledge of Composition. Consequently, pedagogy is less likely grounded in strong theoretical rationale. | argue that one tactic in a larger
strategy for altering labor practices and improving Composition teaching is reasserting the essential role of Composition theory to composition
teaching.

Speaker 2
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“If | Don’t Do It, Nobody Will”: Writing Program Faculty Fulfiling Management Responsibilities

Growing numbers of management and shrinking numbers of full-time faculty positions significantly impact Writing Program faculty and
administrators in two ways: (1) the well-documented deflection of resources away from faculty; and despite growing numbers of managers, (2)
Writing Program faculty/administrators doing more management work. This presentation analyzes the second point, contending that writing
instruction and program administration suffer when faculty take on management responsibilities, and that academic unions need to take a
stronger stand on enabling faculty to concentrate on faculty work.

Speaker 3
Immigrant Labor and Universities

While university communities are an imagined community of students and faculty engaged in the project of education, these communities
increasingly include immigrant workers. Immigrant workers are constructed to be both inside and outside the university: inside insofar as they
reproduce the conditions of education for the university community, and outside insofar as they are not imagined as part of the community.
This paper argues that with contracting immigrant labor comes a contracting out of community responsibility, resigning service and immigrant
employees to invisibility in educational communities.

Speaker 4
Rhetoric of Advocacy: Curricular Labor and Democratic Futures

In the 1990s, labor conditions and labor organizing in higher education took center stage in rhetoric and composition. However, the field has
not sought to deepen that project significantly through explicit rhetorical instruction in labor organizing and advocacy. Focusing on higher
education labor organizing, this paper argues for a curricular project connecting explicit instruction in rhetorics of advocacy, new
undergraduate majors in comp/rhet, and the field's investment in critical citizenship.

Speaker 5
Contracting Competing Interests: Unionizing and the Preservation of Academic Freedom.

More and more academic workers are looking to unions to preserve their professional integrity. Unionizing can pose problems because the
guild ideology that justifies academic freedom runs counter to the egalitarianism that underwrites unionization. The risk is that we may
unintentionally redefine the terms of work in a manner that undercuts academic freedom. | illustrate how unionizing can generate competing
rights among classes of laborers and jeopardize faculty freedoms and suggest that compositionists are uniquely situated to help anticipate
these pitfalls.

Part-Timer SIG: Best Practices for Non-Tenured faculty

Session: TSIG.03 on Mar 12, 2009 from 6:30 PM to 7:30 PM Cluster: 107) Institutional and Professional
Type: Special Interest Group/Business Meeting Interest Emphasis: not applicable
Level Emphasis: all Focus: not applicable

This session will discuss the best ways of supporting and protecting non-tenure track faculty teaching composition. By analyzing recent
contract language regarding non-tenure track and part-time faculty, we will discuss different ways of promoting job security, professional
development, effective teaching, and comprehensive assessments. We will also outline ways that people have supported non-tenured faculty
who do not have union contracts.

Navigating the Sea Change: Charting a Course for Success on the Job Market

Session: H.24 on Mar 13, 2009 from 11:00 AM to 12:15 PM Cluster: 107) Institutional and Professional
Type: Concurrent Session (3 or more presenters) Interest Emphasis: not applicable
Level Emphasis: all Focus: not applicable

Nearly a decade ago, in “At the Century's End: The Job Market in Rhetoric and Composition,” Gail Stygall argued that the “market for PhDs in
rhetoric and composition is good: Demand still exceeds supply” (387). This panel revisits the topic of the job market to ask whether Stygall’s
assessment still holds: What are the major trends in the job market? How do those trends reflect the discipline as a whole? What constitutes
a “successful” search? What kinds of advice are job seekers receiving? In what media? How have online communities influenced the
preparation and experience of job seekers? Is the “received wisdom” of the rhetoric and composition job market still accurate?

With state and institutional budget cuts, the rising costs of PhD programs, heavy student loan burdens, and increased competition for jobs,
the job market has become a high stakes proposition for both schools and job candidates. As recent job seekers with varying experiences on
the market, we use this panel to weave empirical data with experiential and qualitative evidence. We interrogate the changing nature of the
discipline and argue that the state of the job market not only reflects where the discipline has been, but projects where we're headed. By
positing the job market as a discourse community, we set aside the “lore” of the search to critically analyze its shifting genres and
conventions. We also problematize the received wisdom for job seekers and seek to establish advice that is more grounded in the recent
trends of the market.

In “Mapping Current Trends” Speaker 1 surveys rhetoric and composition job postings to take stock of the discipline, arguing that the shifting
sands of the market suggest an increasingly nuanced and maturing field. Though the MLA Job Information List offers only the umbrella
category “Rhetoric and Composition,” job calls within that category encompass digital writing, technical and professional communication, the
history of rhetoric, composition theory, rhetorical theory, gender studies, developmental writing, and writing program administration. Even
within these subfields, many job ads specify further—calling, for example, not just for a writing program administrator, but a WAC facilitator or
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writing center director. What claims, then, can we make about the extent to which our discipline is specializing? How should job seekers
approach the varying degrees of specificity within and between ads? To what extent does a job call dictate the job seeker’s identity on the
market? How can job seekers most effectively navigate the murky waters of the list?

In “Comparing Job Search Advice with Job Search Experience” Speaker 2 argues that our discipline can improve advice and demystify the
process by turning a critical lens to the available discourse and practical experience of job seekers rather than simply voicing complaints
about the market. The increasing popularity of wikis, message boards, and listservs creates shared, yet anonymous information and vibrant
online discourse communities that stand as communal artifacts ripe for analysis. This speaker investigates the purpose and validity of these
sites, the information they share, and the advice they impart. How do these communities change the experience of the job seeker? How are
they used and/or abused? As our discipline changes, does traditional advice still prepare students adequately for the current job market?

In “Alternatives to the Tenure-Track” Speaker 3 will examine the increasing wave of visiting professorships, full-time lecturer positions, non-
tenure-track writing administration jobs, and postdoctoral fellowships appearing on rhetoric and composition job lists. A January 2008
Washington Post article titled “Dreams of Academe? First, a Course in Reality,” noted that while many universities and colleges are attracting
record enrollments, the disappearance of well-paid tenured jobs is forcing new PhDs to pursue alternate career paths in the academy.

Today, nearly 70 percent of the teaching positions at public and private colleges and universities are non-tenure track. Certainly writing
programs, which are forced to fill many composition classrooms with graduate students and adjunct instructors, contribute to this high
percentage. But do recent rhetoric and composition job lists indicate that this tide has rippled beyond the composition classroom? Is the
tenure-track job still a realistic goal for graduating rhetoric and composition PhDs? When does it make sense to pursue an alternate career
path? Drawing from interviews, online discussions, and recent job listings, this speaker will explore reality as it exists off the tenure track.

Charting our Courses in Choppy Waters: Balancing University Teaching and other Professional Opportunities after the MasterOs
Degree

Session: M.07 on Mar 14, 2009 from 11:00 AM to 12:15 PM Cluster: 107) Institutional and Professional
Type: Concurrent Session (3 or more presenters) Interest Emphasis: not applicable
Level Emphasis: graduate Focus: first year composition

Recent graduates discuss techniques for balancing university teaching with professional development after earning the master’s degree,
especially when that work simultaneously includes two or three part-time jobs in order to pay the bills. Panelists who decided not to pursue
the doctoral degree will discuss their decisions to remain in academia as either adjunct or tenure track instructors, or to work in publishing or
non-profit programming. The panel will provide advice for current and future job-seekers and weigh the benefits and challenges of various
fields of work for those graduate students considering their professional options after earning their master’'s degrees.

Since earning her master’s degree, Speaker 1 has taught college writing as an adjunct, participated in a fellowship, and worked part-time as
an editor for a literary journal; she currently teaches writing online in a continuing education department at Stanford University. Speaker 1 will
discuss the pros and cons of teaching college writing while also pursuing non-teaching opportunities such as publishing creative work or
working for a literary journal.

Speaker 2 will discuss how to locate external funding to support individual writing projects while balancing a part-time FYC teaching career.
Even part-time faculty struggle to balance teaching obligations with writing time in a “publish or perish” university environment; adjunct
instructors are never alone in their desire to publish and seek out opportunities for professional advancement. Speaker 2 will offer advice for
locating writing communities and workshop groups that support such writing.

Speaker 3, a tenure-track lecturer at Texas State University, will share her experiences as a public school educator and supervisor of student
teachers in order to discuss two possibilities for recent graduates: teaching writing to students through local non-profits and/or seeking
alternative certification programs to become a high school teacher.

When Speaker 4 began teaching as a TA in her master’s program, she assumed she would continue teaching composition after she earned
her degree. However, after teaching FYC for three years, she realized she did not love teaching enough to devote herself to a life in
academia. Now an editor of textbooks for the middle school market, Speaker 4 has been able to combine her teaching experience with her
knowledge of writing and editing to pursue a career in publishing. Speaker 4 will offer advice for those considering a career in publishing and
she will discuss the realities of working in corporate America, the pros and cons of editing for a living, and the world of educational publishing.

Speaker 5, a tenure-track English instructor at Jefferson Community College in Watertown, NY, will discuss her experience on the job market
without a PhD, moving across the country to assume a 5/5 teaching load, and making time to write, advise, serve on committees, and
otherwise prepare for tenure-track promotion.

Speaker 6 earned her master’'s degree in 2006 and is now pursuing doctoral work in Composition and Rhetoric. She is currently studying Arts
in Education at Harvard University, although she has also taught FYC as a full-time adjunct lecturer and led creative writing workshops for
non-profit programs. Speaker 6 will discuss her decision to attend a PhD program in English and offer advice on balancing scholarly work
with multiple teaching obligations.
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